
HUMAN RESOURCES SERVICES 

Addendum – May 27, 2026 

Request approval of the following Human Resources Services Items: 

K. Personnel Actions as presented in Human Resources Services Exhibit I, contingent
upon the successful completion of all required employment paperwork and
clearances, as determined by the IU13 Human Resources Services Office.

(Purpose: To approve Resignations, Retirements, Terminations, Employment, Leaves of
Absence, and/or Change of Position/Status/Salary.)

L. Approval of the Lancaster-Lebanon Intermediate Unit 13 Education Association
Collective Bargaining Agreement effective July 1, 2026 through  June 30, 2030.

M. Approval of a 3% salary increase for Community Education staff members for the
2026-2027 school year.



HUMAN RESOURCES SERVICES
PERSONNEL ITEMS: EMPLOYMENT

# First Name Last Name Position Program Department Effective Date Salary Step Days of 
Service

Reason

1 AUDRA BRACKBILL          CURR AND INSTR SPECIALIST                         IS 07/06/2026 $96,500.00 260 Filling Vacancy
2 NICHOLAS                                HARPER CAREER PATHWAY INTERN                             TS 06/15/2026 $10.00 /hour 30 Filling Vacancy
3 GARRETT                                 HESS CAREER PATHWAY INTERN                             TS 06/15/2026 $10.00 /hour 30 Filling Vacancy
4 KELLY KILLIAN       ESY Special Education Teacher                     ECSES 06/08/2026 $65.00 /hour 18 New - Program Need

5 JASON KRAFT      ESY Special Education Teacher                     ECSES 06/01/2026 $54.15 /hour 18 New - Program Need

6 NATHAN                                  LAMA CAREER PATHWAY INTERN                             TS 06/15/2026 $10.00 /hour 30 Filling Vacancy
7 GABRIEL                                 PERKINS CAREER PATHWAY INTERN                             TS 06/15/2026 $10.00 /hour 30 Filling Vacancy
8 MARY                SHILLING APPRENTICE PATTAN 06/01/2026 $13.00 /hour 260 New - Program Need
9 SIERRA ZAHARES APPRENTICE PATTAN 05/26/2026 $13.00 /hour 260 New - Program Need
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HUMAN RESOURCES SERVICES
PERSONNEL ITEMS: CHANGE OF POSITION, STATUS, OR SALARY

# First Name Last Name FROM - Position Program Department TO-Position Program Department Effective 
Date

Salary Step Days of 
Service

Reason

1 MEGAN BLACK STAFFING & 
EMPLOYEE RELATIONS 
MANAGER

HRS PROJECT 
COORDINATOR

HRS 06/01/2026 $73,000.00 260 Filling Vacancy

# First Name Last Name FROM - Position Program Department TO-Position Program Department Effective 
Date

Salary Step Days of 
Service

Reason

1 BRIAN STAMFORD PROJECT DIRECTOR - 
STATEWIDE

EDO PART-TIME PROJECT 
DIRECTOR - 
STATEWIDE

EDO 06/01/2026 Change to effective 
date approved at April 
2026 Board Meeting 
and change to part-time 
status from June 1, 
2026 through July 13, 
2026

CHANGE OF POSITION:

CHANGE OF STATUS OR SALARY:
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